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Turn off your Twitter feed. Hide your Flickr photos. Remove your YouTube videos. And change your Facebook privacy settings (if you can figure out how). FUNCTION = 
With unemployment rates flying high, jobs are scarcer than ever, and applicants need every leg up they can get. What's one overlooked way of improving your chances of getting hired, after rewriting your cover letter or buying a new suit? Stop using social media. FUNCTION =
Today, employers are no longer just searching Google for information on applicants--they're commissioning companies to do professional social media background checks. Posted some foul-mouthed tweets? Got pictures of yourself downing a beer bong in college? They may hurt your chances. Some 8% of companies have already fired social media miscreants. 
Santa Barbara-based Social Intelligence Corp. is just one of the many companies that specializes in social media background checks of potential employees and active monitoring of existing employees. SIC scans the Internet for racy online activity and provocative photos unbecoming of an ideal job candidate. These new hiring standards are turning the job application process upside-down. Why no comma = 
"I personally think we're moving away from the one-page résumé," explains CEO Max Drucker. "I think we're moving toward where your online history is your résumé." What does your online history look like?
Drucker says SIC only screens for user-generated "objectionable behavior" online, and that standards vary based on employer. Editors of High Times might be more lenient than, say, the HR department of the Wall Street Journal. The majority of the time, SIC takes screenshots of behavior that falls into the category of "poor judgment." These screenshots are then shown to employers for review. Does it typically ruin the chances for a new hire? "Yes," says Drucker. "The more risk-averse employers won't even look at the pictures." Given the breadth of Google, it's a scary thought that our identities and character may soon be judged based on scraps of information collected online--there's no question it feels like an invasion of privacy. But not to Drucker, at least legally speaking. SIC only collects user-generated content (no third-party or hearsay data posted in obscure forums), and redacts any information that would violate federal law. "Look, this is information that's in the public domain," he says. "We're not making fake friend requests, we're not being sneaky. We're simply taking information in the public domain, and structuring it in a fashion that's legal and relevant for the hiring process." FUNCTION =
Social media has been a headache for employers. Though it may provide some insight into an applicant's history, it is just as likely to be taken out of context. Your behavior at home is obviously different from how you conduct yourself at work. Even online, many of us reserve different behaviors for different networks--we might be more professional on LinkedIn, more snarky on Twitter, and more open on Facebook. FUNCTION =
Regardless, having no trace of information online means nothing about your character--it just means you are better at covering your tracks. Drucker admits that having no social media presence is a kind of leg-up, and points out that some companies now specialize in ensuring your privacy. FUNCTION =
However, not everything SIC does is aimed at crushing the hopes of job applicants. Drucker says the company also reports any positive character traits: LinkedIn contacts and recommendations, industry expertise from blogs, or charitable work shown in photographs. So, if you want to get hired by Apple, say, it wouldn't hurt to create a Tumblr blog about your love for iPads, post some pictures of you handing out iPods at a soup kitchen, and arbitrarily inflate your LinkedIn popularity by friending anybody and everybody. FUNCTION =
Drucker defends his job by comparing to that of the highway patrol. "People by-and-large stay within the speed limit because they know there is someone consequences if they get caught," he says. "Look, the employer is damned if they do, and damned if they don't. If they do the screening themselves, it's a legal landmine. If they don't, they open themselves up to negligent hiring." Literary device = 
Bottom of Form

But do we really want to live our lives under the constant watch of a highway patrol officer? That's a rather Orwellian future. Would Drucker even want to live in that world? Has he himself gone through this process? "Well no, I'm CEO," he says, chuckling. "I created the company!" Literary Device = 
Thesis of article in my own words = 
How it applies to my past, present and future = 
 Below are examples of the kinds of writing you might do to adhere to each of our reading Learning Targets. For each LT, I provided possible student words, then graded these words by shading in the appropriate box. 
	Here is what a student may have written for the “Cite Text Evidence” Learning Target: The thesis of the article is basically, “Be careful with what you do on social media because it could adversely affect your future employment. Throughout the text, the author used several specific pieces of evidence to support this. First, stating that checking on social media usage of potential employees (or current employees) doesn’t just involve Googling someone’s name. In fact, through deeper investigation, it is estimated that, “Some 8% of companies have already fired social media miscreants.” Furthermore, this article was written in 2010, this number may have even doubled. Citing “Facebook, LinkedIn, Twitter” and other social media platforms adds authenticity and specificity to the author’s argument. To augment this specificity, the author stated, that many companies hire consultants that “specialize in social media background checks of potential employees” in order to weed out potentially troublesome future employees. Based on this evidence, there certainly should be a new awareness for teens and college students to keep their social media lives appropriate. 

	Learning Targets
	4.0
	3.0
	2.0
	1.0

	Depict and Cite Text Evidence 

CCS Reading 1, 2, 3
	I can make a text’s meaning abundantly clear through a thoughtful description of text events, mature inferences, and abundant, specific evidence.
	I can make a text’s meaning appropriately clear through a description of text events, basic inferences, and satisfactory, clear evidence.
	I can make a text’s meaning clear through a basic description of text events, some inferences, and evidence that may be lacking in abundance or quality.
	I struggle to make a text’s meaning clear through a description of text events, inferences, and evidence. My evidence is either lacking, superficial, and/or inaccurate. 

	Feedback: The score was a 2.5. There were a few examples of text evidence. The most pertinent, helpful one was first one. The author didn’t explain how second one was useful. The author could have cited more pertinent words that exude the thesis more clearly and then explained why that specific text evidence is potent. 

	Here is what a student may have written for the “Author’s Craft” Learning Target: Perhaps “engaging” is the best term to describe the author’s craft throughout the text. First, it is importance to understand the genre, format and purpose of the text: it is a blog written by an author whom probably got paid for writing this, is required to attract readers and whose audience is littered with ADD goldfish that have the attention span of…well...goldfish. Therefore, throughout the text, the author uses text features, words and syntax that will engage and maintain the attention of his audience to serve his purpose most effectively. Specifically, the first paragraph is riddled with engaging examples. In fact, that is all the first paragraph is: a list of engaging examples. No matter how high the dosage of Ritalin that the reader is one, he/she should be able to be captivated by a paragraph that has an average sentence length of 4.8 words per sentence. In addition, the literary devices that the author uses (metaphor of “legal land mine” and allusion of “Orwellian”) not only make the thesis clear, but are relevant to his audience. Heretofore, even if the reader isn’t familiar with the phrase “legal land mine,” the specific choice of concrete object in the metaphor makes the explosive, volatile and precarious nature of the abstract idea to which it is being compared quite obvious. Similarly, Orwell’s work is synonymous with a controlling, invasive overseer that harshly judges embodiments of free will. If the author made a “Hemingwayan” or Shakespearean allusion, this fascist, totalitarian effect would be lost.

	Learning Targets
	4.0
	3.0
	2.0
	1.0

	Analyze Author’s Craft

CCS Reading 4, 5, 6
	I can make it abundantly clear how specific text features create meaning, were a direct intent of the author and enhance a text. 
	I can make it appropriately clear how specific text features create meaning, were an author’s choice and are an important part of a text.
	I can make it clear how text features influence meaning, were reflection of the author and are a part of a text.
	I struggle to make it clear how text features are evident, contribute to meaning and/or were tools used specifically by the author.

	Feedback: Wow. You started with an insightful thesis/focus for your analysis then proved it with two examples. While it is not being explicitly assessed in this learning target, the engaging language that you used in your analysis made your thoughts clearer. You repeated ideas without being repetitious. You made the path from author ( text ( reader very clear. 

	Here is what a student may have written for the “Text as a Whole” Learning Target: As a whole, this text talked about how social media is ubiquitous. It is over reaching and prominent in the lives of Americans, but especially those trying to enter a career. While the “invasion” of one’s personal “space” may be considered a violation, it is certainly in a company’s best interest to research potential employees. In addition, the information that posters post is voluntarily voluntary. At no time is any one required to provide the intertubes with self-deprecating photos. These people have made their own bed and now they have to lie in it. Hopefully this is a wake up call for those seeking employment. 

	Learning Targets
	4.0
	3.0
	2.0
	1.0

	Evaluate Text as a Whole

CCS Reading 7, 8, 9
	I can make a text’s universality, effectiveness and/or theme abundantly clear. I can make mature, unpredictable connections between the text as a whole and the world around me 
	I can make a text’s universality, effectiveness and/or theme appropriately clear. I can make logical, consistent connections between the text as a whole and the world around me.
	I can make a text’s universality, effectiveness and/or theme clear. I can make basic, accurate connections between the text as a whole and the world around me.
	I struggle to make a text’s universality, effectiveness and/or theme clear. I struggle to make connections between the text as a whole and the world around me that are helpful and/or accurate.

	Feedback: While you wrote with a strong author’s voice, this is merely a summary of the text and an editorial commentary on the article’s premise. “Text as a whole” asks you to analyze the path of ideas between the author, text, reader with an emphasis on the author. Make the thesis/theme of the piece clear (“Be careful on social media”) and delineate exactly how the author made that happen. Maybe even add commentary about how the format/genre of the piece made this happen (colloquial yet formal tone on a website).

	While I was reading, I saw “miscreants.” I was not completely sure what that word meant. I know it is a noun because the adjectives “social media: describes it and because it ends in an “S”-making it plural. Only nouns are plural. The prefix “mis” means “bad/un/not/off/dysfunctional” in some capacity, so I know the word has a negative connotation somehow. From word parts, the part of speech and the context, by best guess is that the word means “deviants” or “misfits.”

	Learning Targets
	4.0
	3.0
	2.0
	1.0

	Determine meaning of 

unknown words using 

context clues, word 

parts & parts of speech.
	I can insightfully 

explain all examples 

of unfamiliar words 

accurately
	I can plainly explain 

several examples of

unfamiliar words 

relatively accurately
	I can mention some 
examples of 

unfamiliar words 

somewhat accurately
	I can partially identify 

a few examples of

unfamiliar words 

with some inaccuracies

	Feedback: Your analysis of the word was accurate and thorough. You highlighted several key elements of 
determining unknown words: prefix, suffix, part of speech and context clues. This is proficiently figuring the word 
out. To strive for mastery (4.0), next time discuss any Greek/Latin roots that you see and use the word in a new 
sentence that you created. 


ANSWERS
Turn off your Twitter feed. Hide your Flickr photos. Remove your YouTube videos. And change your Facebook privacy settings (if you can figure out how). FUNCTION = Examples of thesis to connect to reader
With unemployment rates flying high, jobs are scarcer than ever, and applicants need every leg up they can get. What's one overlooked way of improving your chances of getting hired, after rewriting your cover letter or buying a new suit? Stop using social media. FUNCTION = States thesis
Today, employers are no longer just searching Google for information on applicants--they're commissioning companies to do professional social media background checks. Posted some foul-mouthed tweets? Got pictures of yourself downing a beer bong in college? They may hurt your chances. Some 8% of companies have already fired social media miscreants. Miscreants = idiots, criminals, mischievous people
Santa Barbara-based Social Intelligence Corp. is just one of the many companies that specializes in social media background checks of potential employees and active monitoring of existing employees. SIC scans the Internet for racy online activity and provocative photos unbecoming of an ideal job candidate. These new hiring standards are turning the job application process upside-down. Why no comma = not a compound sentence
Drucker says SIC only screens for user-generated "objectionable behavior" online, and…fashion that's legal and relevant for the hiring process." FUNCTION = explains how invasion of privacy works

Social media has been a headache for employers. …LinkedIn, more snarky on Twitter, and more open on Facebook. FUNCTION = Counter argument to the thesis

Regardless, having no trace of information online means nothing about your …ensuring your privacy. FUNCTION = rebuttal
However, not everything SIC does is aimed at crushing the hopes of job…kitchen, and arbitrarily inflate your LinkedIn popularity by friending anybody and everybody. FUNCTION = Another pro argument
Drucker … If they do the screening themselves, it's a legal landmine. If they don't, they open themselves up to negligent hiring." Literary device = Metaphor
Bottom of Form

But do we really want to live our lives under the constant watch of a highway patrol officer? That's a rather Orwellian future. Would Drucker even want to live in that world? Has he himself gone through this process? "Well no, I'm CEO," he says, chuckling. "I created the company!" Literary Device = Allusion
