Motivation – A Powerful Principle of Learning
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MOTIVATION: refers to the focus, attention and/or persistence of student behavior.  Attributes of motivation theory that can be used to increase focus are: rationale, interest, success, knowledge of results, level of concern, feeling tone, intrinsic/extrinsic rewards and enthusiasm of the teacher.

Rationale

Learners typically have a need to know “WHY” what they are learning is important, relevant or useful.  Justifying a lesson includes giving the reasons, purpose and objective as well as relating the content to the students’ lives including long and short term goals.
Interest
Something vivid, different or meaningful to the learner increases the chances of getting students interested.  When elements of any lesson interest learners, they become focused on the task and tend to remain that way throughout the lesson.
Success

Success refers to the feeling of achievement when a learner accomplishes a task.  Success is more probable if tasks are set at the level of understanding and difficulty that are appropriate to the ability of your students. 
Knowledge of Results

When they know how well they are doing, it helps students focus on a task.  Specific feedback that comes soon after student responses increases the chances that students will stay on task.

Level of Concern

When there is little or no motivation to succeed, there is a low level of concern. An appropriate level of concern increases chances of student success.  An unreasonably high level of concern may destroy a student’s ability to remain focused and on task

Feeling Tone

A positive and supportive tone in a teacher’s verbal and nonverbal communication increases the chances of students staying on task.  In addition, the physical appearance of a classroom can have a dramatic effect on student performance. For example, an upbeat and cheerful mood, tone and atmosphere in the room are motivational and lower barriers to learning.
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Intrinsic/Extrinsic Rewards

Intrinsic motivation takes place when the task is the reward itself.  For example, when a student does extra math problems simply because she/he loves math, the feeling of pride and success is the reward itself for the learner.  On the other hand, extrinsic motivation rewards a child who focuses on a task in order to receive a tangible pay off.  Example:  complete this task and receive extra credit, candy or computer time.
Enthusiasm of the Teacher

Teachers who role model excitement about learning increase chances of getting students excited about learning.  These teachers are “…instruments of inspiration.”
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