Oakland University
School of Education and Human Services

Teacher Development and Educational Studies 
COURSE NUMBER/TITLE:
SED 300/10103





Introduction to Secondary Education
HOURS OF CREDIT:

Four semester hours

DAY/TIME OF CLASS:
          Mondays 5:30-8:50 pm, Jan. 9-April 23, 2012
LOCATON OF CLASS:
          150 Pawley Hall
PROFESSOR:

          D. Majeske - Special Lecturer 





E-mail:  majeske@oakland.edu
REQUIRED TEXTS:

Parkway, F.W. & Hardcastle-Stanford, B.  

Becoming a Teacher (Eighth Edition) Allyn & Bacon

How to Develop a Professional Portfolio, a Manual for                 

Teachers (Fourth or Fifth Edition) Allyn & Bacon
Course Catalog Description:  Exposes prospective secondary education majors to an overview of practical issues, theoretical foundations and professional standards.  This course assists students in determining whether they possess the desire and prerequisite skills needed for pursuing teaching as a career, including interpersonal, and intrapersonal communication skills such as reading, writing, speaking and listening.  Includes required field experiences.  Prerequisite:  Secondary Education candidacy.  It satisfies the university’s general education requirement of intensive writing in the major.
Program Goals Addressed in This Course: 

· To provide students with a base of knowledge related to education and information regarding the secondary education program at OU; to allow students to make an informed decision about selecting secondary education as a profession.
· To provide the Department of Curriculum, Instruction and Leadership with information about the student to assist in the program admission process.
· Special course objectives:  See syllabus course objectives and class schedule details.
· Cross-Cutting Capacities:  Effective Communication
Conceptual Framework Addressed in This Course:  
· To provide a field-based model for school personnel preparation.  Field experiences integrate knowledge of discipline with theoretical and philosophical perspectives and methods of best practice.

· To ensure student and faculty communication using computers and to develop technology skills for educational applications.

· To communicate with instructor and classmates using E-mail, download forms related to Secondary education at the web site http://www.oakland.edu/sehs and to print out materials needed for field assignment and course paperwork.

· To learn the necessity of creating environments to meet the needs of diverse populations and support those learners.
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Course Objectives:    Students will:

· Study, reflect upon and demonstrate an understanding of a body of knowledge related to issues in education including, but not limited to, the following: standards/principles developed by the Interstate New Teacher Assessment and Support Consortium (INTASC); teaching as a profession, what makes a competent teacher, philosophical and psychological ideas and events that have shaped public education; social and political realities confronting schools; governance of schools; ethical and legal issues in education in the United States; teaching diverse learners; addressing students’ individual needs; creating a community of learners; developing and implementing curriculum; instructional designs; teaching with technology; teachers as educational leaders and professionals; assessments; and relationships with parents and the community.

· Participate actively in the field-school based portion of this course.

· Apply theory related to the content of this course.

Course Requirements:  Successful completion of the field experience.  Successful completion of assignments that demonstrate the student’s ability to engage in learning situations by completing individual and team assignments while using a variety of learning strategies.  Students are expected to research issues, make observations and report observations, cooperate with others, use decision-making and higher level thinking skills, use effective and professional written and oral communication skills, demonstrate professional behaviors and actively participate as a responsible member of our classroom community of learners. Copies of field work logs must be placed in portfolios. In addition, failure to successfully complete field work results in a grade below 3.0.
Methods of Instruction:  Instruction will include lecture, demonstration and modeling of relevant teaching strategies that will be used to prepare students in the class to become “…competent practitioners and leaders…” Principles of learning including motivation, retention, reinforcement and active participation will dominate instructional practice.  Critical attributes of each principle will be taught through modeling and explanation. To illustrate some examples of meaningful processing of methods of instruction, students will research, use technology, analyze taped examples of teaching styles, visit two schools and interview guest speakers.  
Methods of Evaluation:  Meeting parameters of rubrics for various assignments, class participation, class attendance, being punctual, completing all assignments, meeting deadlines and successful completion of the field experience will be evaluated through a process involving self, team, class and instructor as evaluators.

Performance Assessment:   As the term progresses, the instructor will provide specifics as to how performance will be assessed.  For example, all assignments will be given a designated point value, and rubrics will define performance levels.  To illustrate this, 90% and above of the total possible points will result in a Grade of A (3.6-4.0) Likewise, 80-89% results in a B (3.0-3.5)
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Performance Assessment continued:  Furthermore, a maximum of 100 points may be earned as part of the field experience.  Timely, well written reflections, log entries and cooperating teachers’ evaluations for observations and tutoring sessions make up a 100 point total; however, failure to successfully complete the field requirements will result in a grade below 3.0.  Under most circumstances late assignments are not accepted and points are lost.  Due to the nature of class activities, it will be impossible to make up missed class time.  For example, if you miss any of your presentations, all points are lost.  In addition, 10 points are deducted for absences.  Tardiness to class is a loss of five points, and the same applies for leaving class before dismissal by the instructor.  A professional courtesy – notify your instructor for every absence.  Also, notify your instructor if you are aware that an emergency such as a family matter or medical event may arise during class and you would need to leave the classroom to handle a phone call or the emergency event.  An Oakland University Concerns Report will be filed if a student misses two sessions and/or is late three times.  A third absence will result in grade below 3.0.

 Student Responsibilities:  Students are responsible for being on time and for attending all classes, school visits when applicable and field assignments.  No computers, especially laptop, can be open, on, or in use for any class period unless permission is given by the instructor for a particular student for a particular class period.

As representatives of an outstanding university, students must at all times create and maintain a positive and highly professional image during field assignments.  Because one can never be sure when an interview will take place, success in a field placement may lead to an eventual contract offer in the school to which you are assigned.   As guests in the field portion of this class, Oakland University students must abide by all regulations, rules and policies of the school and district. Never distract from a teacher’s time on task. Do not get drawn into negative conversations about staff, students or parents. In addition, respect the confidentiality and integrity of everyone – students, staff and parents.  The same professional standards expected of teachers regarding contact with students is expected of Oakland University students.

“The mission of the School of Education and Human Services is to prepare competent practitioners and leaders who are able to meet the challenges and demands of a global, complex society.”  As the university works to meet its mission, students will gain strength in five domains:

· Develop a personal philosophy of learning and teaching and a knowledge of your discipline;
· Value and work effectively with individuals from diverse cultures and with differing abilities and exceptionalities;
· Be committed to the success of your students and possess the necessary technical tools and strategies to design effective, inclusive learning environments including gender and equity issues;
· Have a desire and commitment to continue your personal and professional growth and to make on-going contributions to your profession;
· Be a skilled practitioner/researcher and make contributions to the knowledge base of your discipline.
                                                                                                                                                                 4
Academic Conduct Policy:  Students are expected to submit assignments that conform to university policies governing dishonesty and misconduct (see the “Academic Conduct Policy” in the Oakland University Undergraduate Catalog).  Cheating and plagiarism are considered very seriously at Oakland University.  Cheating on examinations, plagiarism, falsifying records/reports, unauthorized collaboration, access, or modifying of computer programs are considered as serious breaches of academic conduct.  All allegations of academic misconduct will be reported to the Dean of Students, and thereafter, to the Academic Conduct Committee for adjudication.  Anyone found guilty of cheating in this course may receive a course grade of 0.0, in addition to any penalty assigned by the Academic Conduct Committee.  Please refer to the Oakland University Undergraduate Catalog under Academic Policies and Procedures to read the full Academic Conduct Policy.
Instructor Responsibility:  It is my responsibility, mission and focus to help you learn and grow and become prepared to enter the most important of all professions – teaching.  Furthermore, by making learning relevant, interesting and engaging, I am demonstrating my responsibility to role model what I would expect of you if I hired you to be a member of my school’s teaching staff. In other words, I am eager to do all I can to “set you up for success.”
Class Schedule 
Monday Evenings, 2012
Session 1 - 1/9 
 
Bring textbooks.
Requirements Meeting regarding Field Placement facilitated by   Coordinator David Secord for School and Field Services 
(Do not miss this vital presentation)!
Assignment: a detailed, error free, word processed Reflection #1-1/23  Title: My Favorite Teacher. Length – Five paragraphs – An Introduction containing a thesis statement, three paragraphs that support thesis, and a concluding paragraph that draws reflective conclusion.  Double space all reflections using APA format.   Read Portfolio text.
Session 2 - 1/23 
            Nicole Moninger, Director of Advising, will give a presentation on   

                                                Certification.  Error free Reflections (#1) are shared and/or due.    

                                                Discussion: Why would anyone want to teach?  (Bring Characteristics of   

                                                The Best Teachers)  Discussion: Motivation Theory, and Academic 
                                                Misconduct; Unethical Behavior and Plagiarism.  Please refer to  

                                                Undergraduate Catalog under Academic Policies and Procedures or 

                                                www2.oakland.edu/deanofstudents/handbook/acr.cfm
Formation of Teacher Learner Teams for Future Practice Teaching.
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Assignment: Reflection #2 Why I Want to Teach! Read, Study, and Reflect on Chapter One that Teacher/Learner Team 1 will teach on 1/30.  Each teacher submits a lesson plan for their part of the lesson.  See Lesson Plan handout.  Plan is 25 points, and delivery is 25.
Group TLT Pictures are due next class session

Session 3 - 1/30 
Reflection #2 is shared with class and/or due.
Chapter One is taught by Team 1.
Videos- Freedom Writers with Connie Chung, and Make A Difference.  


Introducing portfolios-Pp 441-442 (Pp 12-13, 63-72 in Professional Portfolio text-4th Edition) and use Moodle resources.


Assignment: Reflection # 3: about your field placement or philosophy of education.  Also, Read, Study, and Reflect on Chapter Two, due 2/6.
Session 4 - 2/6 
Reflection #3 is shared and/or turned in depending on time.  
Chapter Two is taught by Teacher Learner Team 2
Quiz on motivation and attributes of best teachers.


Lecture/Discussion: High and Low Profile Leadership Strategies


Assignment: Using the SEHS four paragraph format, write 
                                                Reflection #4, about your field experiences.  

Read, Study, Reflect on Chapter Thirteen taught by TLT 3, and Chapter Three taught by TLT 4 on 2/13. 
Session 5 – 2/13
Reflection #4 is shared and/or due. 

Chapter Thirteen is taught by Team 3. 
                                                Chapter Three is taught by Team 4.

Assignment: Read and Reflect on Chapters Four and Five to be taught by TLT 5, and Chapter Seven to be taught by TLT 1 on 2/27. 

Reflection #5 about your field placement is due 2/27. 

Session 6 – 2/27                      Reflection #5 regarding field placement is due. 

Team 5 teaches Chapters Four and Five.  Team 1 teaches Chapter Seven.


Assignment: Read, Study, and Reflect on Chapters Eight and Nine which are presented on 3/12 by TLT 2 and 3.

                                                Bring internet article for No Child Left Behind or Best Practice.

                                                Reflection #6 regarding field experiences or speakers is due 3/12.
Session 7 – 3/5
Special Speaker Evening where a variety of speakers will be making 

                                                presentations. 

                                                Assignment: Reflection #6 – four or five paragraphs about the speakers 

                                                or a reflection on your field placement is due 3/12.
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Session 8 – 3/12                     TLT 2 teaches Chapter Eight.  TLT 3 teaches Chapter Nine.  

NCLB or Best Practice article from internet is due for 10 points.  
Assignment: Read, Study and Reflect on Chapters 10 and 11 taught by TLT 4 and TLT 5 on our next session 3/19.
                                                Reflection #7 on field placement is due next class session. 
Session 9 – 3/19
TLT 4 teaches Chapter Ten. 
                                                TLT 5 teaches Chapter Eleven.

Discussion: Your Portfolio and Final Projects assignments. 
Session 10 – 3/26
Project Plan Time for most of the class session.

Session 11 – 4/2
Three teams are selected to present (125 points, 25 for “effective teacher delivery”).


Session 12 – 4/9

Last two teams present group projects.

Grade verification day – bring to class all graded assignments you want to check on.
Session 13 – 4/16
Working Portfolios are presented today.   Points are lost if any of the required items are missing today: statement of your personal teaching philosophy, copies of logs, teacher(s) evaluation of you and/or anything else required for your post field meeting.  This presentation is worth 90 points.  See Moodle resource list.
Exam (Session 14) – Monday, April 23, 7:00-10:00PM

                                                Final individual presentation is given to the class.  You must demonstrate best practices of reflective thinking and writing.  Effective teacher delivery is mandatory to receive full credit. Your topic: What I Learned; What I Will Apply. (30 points total - Composition/Content - 20 points, and Delivery - 10 points.)  Instructor receives a written copy of manuscript in APA style before presentation; furthermore, you must be in attendance to receive points for this final event.

Your final GPA is calculated today.

Note:  Additional lectures/demonstrations include:

Classroom Leadership Strategies, High and Low Profile

Motivation Theory – an exciting Principle of Learning!
                                                Trimesters Replacing Traditional Semesters
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