	Employability Log
	Student:

	
	Rubric Description
	Evidence   
	Evidence
	Evidence
	Evidence

	Task Completion
	4: I go above and beyond assignment requirements; I seek extra knowledge without teacher prompting

3: My work is on time, completed and shows my best effort

2: I am inconsistent with turning work in on time, completing assignments and demonstrating my best effort

1: I require teacher prompting to complete tasks in a professional manner and/or fail to do so regularly.

0: I choose to complete virtually zero tasks.
	
	
	
	

	My score and Foster score (in blue pen)
	
	
	
	

	Citizenship
	4: I help create a positive environment for learning; I help others without teacher prompting

3: I am mature, respectful, responsible; I am a useful member of the classroom. 

2: I am inconsistent with my maturity in class; I am sometimes a useful member of the classroom.  

1: I require teacher prompting to behave maturely and/or fail to do so regularly.

0: I choose to be defiant, and/or immature.
	
	
	
	

	My score and Foster score (in blue pen)
	
	
	
	

	Collaboration
	4: I exhibit positive leadership; I seek opportunities to make my group more productive independently-without teacher help

3: I work well with others; I stay on task in groups; I accomplish my group role on time

2: I inconsistently work well with others; I sometimes stay on task in groups; I accomplish my group role inconsistently
1: I require teacher prompting to work in a group in a professional manner and/or fail to do so regularly.

0: I choose to be uncooperative in a group.
	
	
	
	

	My score and Foster score (in blue pen)
	
	
	
	

	Participation
	4: I contribute to class above and beyond expectations; I encourage others to participate

3: I am prepared for class; I contribute to class discussions; I am focused in class. 

2: I am sometimes prepared for class; I contribute to class discussions inconsistently; I am sometimes focused in class.

1: I require teacher prompting to stay on task or share ideas and/or fail to do so regularly.

0: I choose to impede others’ participation.
	
	
	
	

	My score and Foster score (in blue pen)
	
	
	
	

	Standards Based Learning
Further explanation of each standard or “learning target” can be found by clicking the assignment’s score name in Powerschool. Throughout the trimester, students will do activities that ask students to show proficiency in these learning target, and students will be repeatedly assessed on these “I can…” statements or “learning targets.” Then, each time a learning target is assessed on formative assessments, the student’s score will be recorded, but not counted towards his/her final grade. In this sense, all of the formative assessments are “target practice.” In theory, as the trimester progresses, each time a student shows proficiency on formative assessments, scores will go up as the student becomes more proficient in each learning target. If a student has a “NEE,” that means he/she did not show Mr. Foster evidence of that learning target; Mr. Foster has “Not Enough Evidence” to accurately assess that learning target. In addition, students always have access to the formative assessments. These tasks can be found at armadafoster.weebly.com. Summarily, during the second half of third trimester, students will be asked to show proficiency in nine (9) (the eight English skills and Employability) standards, or skills or “learning targets”-as we will call them. There will be many formative assessments where students get scores and feedback, but are not counted towards their final grade; the only scores that will count are on the summative assessment that will be at the end of the unit, around 6/6/14. A guideline for proficiency on any learning target is below. Earning a 4.0 is challenging and rare and requires the student to demonstrate mastery of a learning target in a mature, advanced, creative way-without teacher prompting. 

4.0

3.0

2.0

1.0

Mastery
“I can teach this standard”

“I went above and beyond without teacher help”
Proficient
“I got it”

“I did everything I was supposed to”

Inconsistent
“I kinda get it”

“I’m not there yet”

“I do some things right from time to time”

Lacking
“I am a bit lost”

“I really don’t get this yet”

“I could have done better”

Employability is a learning target that assesses effectively contributing to class, completing tasks in a timely manner, acting as a responsible member of the learning community, and collaborating effectively with group members-basically being a “good employee.” Students will keep an “Employability Log” where they record evidence of how they were effective employees in class. Periodically, the teacher will collect the logs, add feedback, and record an employability grade. Each time the teacher collects the Employability logs, the student’s Employability grade will be replaced; a student’s Employability grade reflects his/her most recent assessment of Employability. The goal is that each student’s grade is not a reflection of him/her “playing school” and just “trying his/her best,” but is an accurate picture of his/her skills in English language arts.

	Date
	4: Leader of Employees

3: Strong Employee

2: Inconsistent Employee

1: Unproductive Employee
	A student’s overall Employability grade is 
calculated by averaging his/her scores in 
each sub group on the front of this page.
	AVG Score

	Date
	4: Leader of Employees

3: Strong Employee

2: Inconsistent Employee

1: Unproductive Employee
	A student’s overall Employability grade is 
calculated by averaging his/her scores in 
each sub group on the front of this page.
	AVG Score

	Date
	4: Leader of Employees

3: Strong Employee

2: Inconsistent Employee

1: Unproductive Employee
	A student’s overall Employability grade is 
calculated by averaging his/her scores in 
each sub group on the front of this page.
	AVG Score

	Date
	4: Leader of Employees

3: Strong Employee

2: Inconsistent Employee

1: Unproductive Employee
	A student’s overall Employability grade is 
calculated by averaging his/her scores in 
each sub group on the front of this page.
	AVG Score

	Date
	4: Leader of Employees

3: Strong Employee

2: Inconsistent Employee

1: Unproductive Employee
	A student’s overall Employability grade is 
calculated by averaging his/her scores in 
each sub group on the front of this page.
	AVG Score


