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Low Profile - Reduces chances of diminishing quality time on task.
Eye contact with “auto scan.”  Lead kids to believe you have eyes in various parts of your anatomy.  Also, eye contact relates to matters of Gender Equity.
Ignore:  The minor problems might just go away.
“THE LOOK” and Assume nothing! Teach it! Model it!  
Physical closeness: It is called the power of proximity (It can also be an equity issue).
Ask for a response. (“What is the rule?”) Ask no more than three times.
Avoid confrontation by outflanking the opposition with, “Thank you for sharing that”.
Arguing leads to back talk.  “I don’t argue with my students.  I teach my students.” 
Disengage (Break eye contact and walk away) this can be a massively powerful strategy!
Scheduled Reinforcement – Purposely describe and praise the desired behavior(s).
High Profile - Increases chance of escalation and disrupting quality time on task. 

Assertive Approach:  Try “I messages” – “I need you to…”  “I will let you speak when…”
Re-teach desired behaviors:  This is retention/reinforcement theory in action.
Direct Intervention: Teachers can be sued for not stopping a fight!
Investigation:  “My cell phone is missing from my desk. Who can help me find it?”
Time-out place:  Effective but never forget – teachers are responsible for kids left in the hall!
Written contract:  These may or might not be shared with others including parents.
Formal conference(s): The surprise strategy is unique – unexpected and in a different place.
Enact logical consequence (punishment) as a guiding force – Kids do not care how much we know until they know how much we care.
The art of sending a student to the office - never let the class believe you are leaving it up to the principal to handle the problem without your being involved!
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